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SEPT 2004 NEWSLETTER

It is time again for the monthly news. 
We are Searching For

We are currently seeking people with the following trades: 

· electricians with mining experience (especially open pit) 

· heavy duty mechanics with mining experience (especially open pit) 

· mining engineers

· elevator mechanics

· crane mechanics 

Monthly Employment News Bits:

Electricians (Mining)

I spoke to an HR manager on a mine last week and he mentioned that there is a big shortage of electricians with mining experience, as many electricians moved from the mining industry to the Canada’s booming construction industry. 

Carpenters / Electricians (Building Industry)

From informal discussions it became clear that there is big demand for tradesman such as carpenters and electricians in the building industry.

Industrial Electricians

For industrial electricians in Ontario the average wage was about CAD 25 per hour and the highest CAD42 per hour.   

Medical Insurance

For those newcomers that need medical insurance until your provincial medical become active, I suggest they contact Peter Freedman. He is an insurance expert and reliable businessman who will be able to take care of all your insurance needs. He has taken care of my life insurance (got me the best rates in the market), and savings plans for the kids etc. 

For more information you can view some forms – see the links below (confirm whether these are current) and/or contact Peter – see contact details below: 

http://www.matrixvisa.com/pages/forms/med1.pdf     

http://www.matrixvisa.com/pages/forms/med2.pdf      

Download the forms and speak direct to Peter Freedman. 

Peter's contact details are: 

www.freedmaninsurance.com   

PETER FREEDMAN LIFE INSURANCE BROKERS LTD.

111 Granton  Drive, Suite 220

Richmond Hill, Ontario

L4B 1L5

Tel : (905) 889-1616

Fax : (905 889-0515

Peter Freedman can provide medical insurance in all provinces.

RECOGNITION OF FOREIGN EXPERIENCE  

Although Canadian employers generally have positive attitudes toward immigrants and immigration, many continue to overlook immigrants in their human resource planning; don't hire immigrants at the level at which they were trained and face challenges trying to integrate recent immigrants into their workforce, according to a Public Policy Forum survey released on 3 November 2004.
"The findings suggest that the integration of immigrants into the labour force cannot be viewed in isolation from immigrants' integration into Canadian society and culture," said Public Policy Forum president Jodi White. "It is important for government to engage businesses in developing policies and outreach material that will assist both the employer and the immigrant, and ensure that immigrants can reach their full potential in their adoptive country."
The Public Policy Forum commissioned Environics Research Group to undertake a survey of approximately 2,000 employers across Canada, to conduct 10 focus groups in Toronto, Montreal, Vancouver and Moncton. Based on the survey findings, the Forum has developed the following recommendations:
1. Employers in regions with a high concentration of immigrants should be informed of and engaged in discussions regarding selection and levels of immigration. 

2. Employers should be engaged in the development of regional strategies. 

3. Employers should be encouraged to develop strategies to recruit immigrants more effectively. 

4. Hiring practices that discriminate against immigrants should be addressed. 

5. Existing credential services should be promoted more effectively, and new services or procedures should be developed where needed. 

6. Improve language training for immigrants, in particular, occupation-based language training. 

7. Promote and create tools to encourage cultural understanding. 

8. Develop programs that will provide Canadian work experience for immigrants, especially in small and medium-sized companies.
"On the positive side, the survey revealed that attitudes toward immigrant workers are more positive among those whose organizations already employ a large number of immigrants. This is important indicator, because it is expected that by 2011, immigration will account for all of Canada's labour force growth," added Ms. White.
The Public Policy Forum is an independent, national, not-for-profit organization with a mandate to promote better public policy and better public management through dialogue among leaders from the public, private, labour and voluntary sectors. A copy of the survey and an executive summary of the findings are available on the Public Policy Forum's Web site, www.ppforum.ca.
The survey was presented to the Minister of Citizenship and Immigration on 4 November 2004. Let’s see what happens……   

History Lesson & Pearson International Airport

Most new immigrants land at Pearson International Airport- one of the biggest airports in North America. Who is Mr. Pearson?  When it comes to Canadian Prime Ministers, few accomplished so much in so little time as Lester B. Pearson. During his five years in office Pearson oversaw the introduction of the Canada Pension Plan, national Medicare, the Commission on bilingualism and biculturalism, and the Maple Leaf Flag. In addition to his two terms as Canada's 14th prime minister, Pearson also enjoyed a distinguished 20-year career with the Department of External Affairs. His achievement was being awarded the Nobel Peace Prize for his introduction of a peacekeeping force during the 1956 Suez Crisis. Pearson introduced the national labour code, with a minimum wage of $1.25 per hour, an 8-hour working day, and a 40-hour workweek and two weeks vacation. He also initiated a daring new concept in trade relations with the United States when he signed the Canada-United States Automotive Agreement, or Auto Pact, in January 1965. This lead to the creation of thousands of jobs in southern Ontario in US owned auto-making plants. With these successes, the economy was booming and unemployment was at its lowest rate since the mid 1950s. 

This and That

Want to know about renting a house, townhouse or apartment in Toronto: http://www.geocities.com/torontotenants/   

House prices country wide: www.mls.ca 

Do you want to send a gift to family? Be careful: The members of the World Postal Union   (representing 190 countries) and the World Customs Organization has signed an agreement through which all parcels now require a detailed description of it’s contents. Vague descriptions such as present will not be sufficient anymore. Parcels entering Canada might be stopped by the Canada Border Protection Agency if this requirement is not met by the end of 2004. 

Business Statistics & Labour Issues

· Want to know more about Toronto’s economy: http://www.city.toronto.on.ca/business_publications/pdf/2004_mar.pdf 

· Toyota might build another factory in Ontario in 2007.    
· Canada’s trade surplus is currently at CAD7,4 billion which is the second highest in three years – this despite a strong Canadian Dollar.

· Canada’s Government dept is the lowest of all the G7 countries (France, USA, UK, Germany, Italy, Japan). Canada has also repaid CAD61,4 billion dollars in debt in the past 7 years and cut its dept to GDP ratio with 50%  in 8 years. It is expected that another 25-30 billion surplus will be available in the next 5 years.

· Ontario needs to replace 15 000 truck drivers every year until 2008, according to the Ontario Trucking Association- which also states that 13% of all truck drivers is 55 years and older.

· A report from CIBC bank shows that in 2002 15% of Canadians were self employed and by 2010 it will be 20%. Another report points out that 2,4 million Canadians were self employed by the end of 2003, 400 000 more than 1993.  Therefore self employment for Canadians are a growing trend.   

We Need Immigrants, but it is Difficult in the Beginning 

Canada depends on immigrants…it is the fuel of the economy. This is clear if one sees the number of immigrants that comes here every year: 229,000 people became permanent residents in 2002 and in 2003 it would be close to about 245,000 immigrants. According to Statistics Canada, immigrants now accounts for more than 50% of the total population growth in the country, and that 18.4% of its population was born outside the country. It is estimated that by 2011, 10% of the new jobs will be filled by immigrants.

Even though immigrants are needed in this country, finding that first job will not be easy and many immigrants have a difficult time in the beginning. Whilst the above paragraph focus on permanent residents, Canada bring thousands of highly skilled workers to Canada on temporary work permits. Over half of all foreign workers entering Canada during the fourth quarter of 2003 came from one of the top three source countries: 23% (3,022) came from the United States, 16% (2,101) from Australia and another 13% (1,742) from the United Kingdom. 
Where are the Doctors ?

Canada belongs to the Organization for Economic Co-operation and Development with 29 other countries. At the moment it ranks 25th on the list of “number of doctors available to citizens” – 2.1 physicians per 1000 people of the population.

It is also reported that Canada is losing about 200 to 250 physicians a year to the United States.   One of the major reasons for this shortage is that some provincial bodies that regulate medical doctors have extremely high standards and entry requirements, whilst in other provinces it is much easier to register. Doctors may start to work very quickly in Saskatchewan and Manitoba whilst in Ontario these doctors may not register and work. It was previously mentioned that about 200 Ontarians are studying medicine in Ireland, but these doctors can not find employment in Ontario, whilst they can easily find employment in the USA. I recently spoke to a man who’s brother-in-law studied in Ireland and he could not find work in Ontario, but had nine interviews in the USA and was given three job offers. Some people ask the question whether the doctors in certain provinces are not just protecting their own territory and income and it seems as if some provincial governments are not doing enough to solve the issues. Is this again an issue of  “big money”  helping “big money ?”   

The National Physician Survey of Canada was released last week. It was completed in cooperation between the College of Family Physicians of Canada; the Canadian Medical Association (see the report at http://www.cma.ca); and the Royal College of Physicians and Surgeons of Canada.  According to an analysis of the National Physician Survey released today, a combination of factors are expected to exacerbate the shortage of doctors in the next couple of years:

· impending retirements,

· the planned scaling back of hours for lifestyle reasons, and 

· the influx of women into the medical profession 

The survey found that in the next two years, 3,800 doctors plan to retire and 26 per cent of doctors plan to cut back their hours. 

Of practicing family doctors, 60 per cent reported they are not taking new patients or are limiting the number of new patients they take. “That’s a big chunk of people who have full or almost full practices,” said Dr. Albert Schumacher, president of the Canadian Medical Association. “And the really interesting part was it’s not just the oldest, most established physicians. Half of the doctors, 35 years old and younger were reporting the same.” 

The survey confirmed the impact of a trend the medical community has been seeing for a while. Female doctors are working fewer hours — on average, seven fewer hours a week — than their male counterparts as they try to balance work and home life. With increasing numbers of women entering the profession — women currently make up 52 per cent of doctors under age 35 — the impact of their inability or unwillingness to work 70 or 80 hours a week will continue to grow, the analysis warned. Thirty per cent of specialists surveyed said they could not fit an urgent referral into their schedule within a week. One-third of specialists said they couldn’t see a non-urgent referral in less than three months. 

The Ontario Government is thinking about canceling the cap/ceiling of the income doctors can earn from the Ontario Health Insurance Plan (OHIP). Doctors currently have a ceiling of CAD455.000 that they can claim from OHIP, after that they loose two thirds of every dollar.  Family physicians billed on average CAD162.832 in 2003-2004 to OHIP and specialist billed OHIP CAD291.900 during the same period. This possible new move will be most beneficial for high income medical specialists. There will be CAD1.28 billion dollars more for doctors in Ontario, which will mean an increase of 24% of 4 years. 

Immigrants are Doing Well 
Yes immigrants have a rough time when they arrive, but most pull through the rough times and there are references made to the Brain Gain. Here are some results:

· The Governor General of Canada, Adrienne Clarkson, a Chinese was born in Hong Kong.    

· The head of the Royal Canadian Mounted Police, Giuliano Zaccardelli immigrated here from Italy when he was 7 years old. 

· Ujjal Dosanjh came from England and is now a Member of Parliament.

· Yuosuf and Malak Kursh are one of the most well known photographers in Canada are from Turkey.

· Danile Igali is part of the Canadian wrestling team where born in Nigeria.

· Tak Wah Mak from China is now a world leader in Canadian cancer and HIV research.

· Anna Porter from Hungary now heads up one of the best publishing houses in Canada.

· Michael Ondaatje, born in Sri-Lanka is a one of Canada’s great poets and authors (he also wrote The English Patient).

It is also interesting to note that research have shown that children of immigrants often started school with lower skills in English and French than their Canadian classmates, but by the age of 9 they often exceed their classmates when it comes to language. Gains in math skills of  immigrant’s children  is similarly significant.      

Immigration and Emigration

I recently read about the number of people leaving Australia and New Zealand every year and was amazed that Canada is not unique in this regard. Between 1990 and 1998 4,3 % of the immigrants that arrived came left again. Of this percentage included a higher number of foreign trained doctors: 11, 7 percent of the foreign trained doctors and 6, 9 percent of foreign trained IT workers emigrated, whilst only 3 5 of the trades (electricians, bricklayers, etc) left during the same period. Of the business class immigrants 9,7 percent left Canada permanently. During this time 40 995 business immigrants arrived, which means about 4000 emigrated during the same time.   This should not be seen as a negative  and unique phenomena, but a normal situation compared to many other countries of the world. People come and go.

Military News & Political  News

It is old news, but it is appropriate to mention that one of our sailors died on a onboard fire in submarine that the Canadian Navy  bought  from the Royal Navy. We will still hear a lot about this and two separate investigations are now expected.

Recently the Canadian military held a military exercise in the artic and the tundra at cost of CAD5,3 million. Not all of Canada’s claims to the Artic are recognized internationally and the latest rush to diamond and gas deposits in the Arctic has made this are more important than ever. Denmark planted a  Danish flag on an Artic Island and the Canadian military ripped it out soon afterwards. If is expected that due to climate changes, a passage in the north would make a much shorter route between Europe and the Far East, cutting the distance by thousands of kilometers.        

It is interesting to note that Machias Seal Island in the Bay of Fundy (see http://www.tourismnewbrunswick.ca) is claimed to be US and Canadian territory at the same time.  It seems there are many pieces of land and water being disputed between the USA and Canada. One the disputes are also about the waters in the Great Lakes.    
Citizenship and Immigration Canada is Tough
From the media the following was reported: A Guyanese resident Errol Lam was calling on the Canadian High Commissioner in Trinidad and Tobago to explain the real reason he was denied a temporary Canadian visa, allowing him entry to that country to pay his last respects to his mother. Lam said that he visited the Canadian High Commission last Wednesday to request a visa to enter Canada to attend his mother’s funeral, however, he was denied the visa on the grounds that he did not “meet the requirements for a temporary resident visa.” A disappointed Lam said that he provided the High Commission with documentation on his marital status, letters from a mining company that he was employed with and from the Guyana Foreign Affairs Ministry, a death certificate attesting to his mother’s death and the date and time of the funeral in Canada, a deed for land that he owns and information on his family ties in Guyana.   One of the most difficult areas of my practice is probably the field of temporary entry. Recently my office obtained a positive labour market opinion from Human Resources (i.e. approval) for a  foreign worker to work on the farmer of a local farmer, and the visa we declined as the visa officer claimed that the foreign worker would not return. This expectation was based on the fact that the foreign worker had no property, good job and assets that ties him to the country of origin. It seems as the Immigration Department require foreigners with good paying jobs and expensive properties to leave al of that for a year and milk cows in Canada.  Eventually our office will get the foreign worker here on permanent residence visa, but the farmer would have to wait a long time to get the person here.  
Communication Issues

I recently investigated communication costs and obtained some interesting information. The newcomers should do good research before purchasing any communication services. Sprint (www.sprint.ca) have Internet phones for about CAD19 per month. It look like a normal phone but plug into a high speed connection. If one has a Toronto internet phone one can take this internet phone to Paris France or Vancouver and call Toronto as if one is in Toronto - it can also receive calls anywhere in the world wherever one plug the phone into a high speed connection, as if one is in the office in Toronto.   

I also compared the cost of High Speed (DSL) with two phone lines and two cell phones (all from Bell www.bell.ca - 700 minutes talk time for the two cell phones) against a combination of services from ww.fido.ca www.sprint.ca and www.primus.ca and could get it all CAD 76 cheaper per month ! 


Fido  (www.fido.ca) provide a service to people in Greater Toronto Area and Vancouver area, whereby they can transfer a landline from a existing landline to a cell (thereby keeping the same number) and then all incoming and outgoing calls (whilst inside the city) is free.

Navigate to www.skype.com and download an interface and call a country like South Africa at CAD3,30 per minute. Minutes are bought in Euros 10, 25 or 50 with a credit card through a secure site. The rate to SA is Euro 0,071 per minute. If one use the currency converter and you one will see that Euro 0,071 is CAD 0,11 or USD 0,09 or CAD3,300 for 30 minutes. One can use credit card to purchase these minutes. A PC is used to dial, but one can call a landline/normal phone anywhere in the world. Calls between users are free.

New Brunswick

New Brunswick Provincial Nominee Program VS 

Federal Skilled Worker Application
To be considered for nomination as a skilled worker under the New Brunswick Provincial Nominee Program, one requires a permanent, full-time job offer from an established New Brunswick company. The job must meet provincial employment standards and offer comparable industry pay rates. In most cases, the skills offered by the potential immigrant are not readily available in New Brunswick and employers must demonstrate that they are having difficulty finding these skills in the local job market. As an applicant to the New Brunswick Provincial Nominee Program, an applicant must make a commitment to settle permanently in New Brunswick and are required to sign a declaration stating your intention to live and work in this province. Provincial Nominees who pass the medical and security requirements at the federal government level are likely to see their application for immigration to Canada processed expeditiously.

As a skilled worker the you/the applicant only need to obtain 50 points on the New Brunswick points system, which closely resembles the Federal Point System. Skilled workers must obtain a job offer in one of the following occupations, which will provide the applicant with an extra 5 points: 

· CNC Machine Programmers and Operators 

· Information Technology Project Managers

· Computer Business Analysis 

· Information Technology Marketing

· Computer Systems Analysis 

· Machinery Engineers and Designers

· Design Engineers (Metalworking & Plastics Industry)

· Machinist for Production of Molds used in the Plastics Industry

· Design Technicians (Metalworking & Plastics Industry)

· Medical Laboratory Technicians

· Electrical Mechanics Medical Radiation Technologists

· Electronic Service Technicians (household and business equipment)

· Mold Makers for the Plastics Industry

· Fabricators (Metalworking & Plastics Industry) 

· Pharmacists

· Financial Auditors and Accountants Precision Machinists

· Fitters (Metalworking & Plastics Industry) 

· Refrigeration and Air Conditioning Mechanics

· Foundry Engineers 

· Respiratory Therapists and Clinical Perfusionists

· Graphic Designers and Illustrating Artists 

· Software/ Application Development

· Hydraulic Technicians Tool & Die Makers

· Information Technology Instruction/ Training 

· Translators, Terminologists and Interpreters

· Information Technology Programmer Analysts 

· Welding Engineers

· Information Technology Programmers

· Welding Technologists and Technicians

Note: This list is subject to change at any time.

So what does this mean for applicants?
Take for example Pete from the UK (fictitious). He completed grade 12 (completed High School successfully), and is a welder with 4 years experience in welding… He will obtain 50 points on the New Brunswick Provincial Nominee Program if he visits New Brunswick for a few days, and obtain a job offer as a welder. 

If he applied as a Federal Skilled worker he would obtain 67 points with a job offer as a welder. Any difference? Nope. If an applicant applies with a job offer under the Federal System, the employer only has to show that the job is genuine and not seasonal, and that the salary is market related. Under the New Brunswick Provincial Nominee Program the employer also has to prove that a Canadian or permanent resident cannot be found. 

The only advantage is that the Provincial Nominee Class is a faster route.

Foreign Students in NB:

The advantage is stronger for foreign students studying in NB, where foreign students may work off campus.  

Applying as a Business Owner:

If one has managed or owned a business and is prepared to start a business in New Brunswick, there are several advantages over the Federal System. It is too long to explain here, but with a good business plan such a person could qualify. Applicants would also need to visit New Brunswick. 

The basic requirements to be considered as a business applicant are:

· Previous management experience with proven success as a senior executive and/or as a business owner; 

· Business skills must be relevant to the business you intend to pursue in New Brunswick; 

· Sufficient funds without third party assistance to finance the first phase of the planned business venture and to support your family for a period of up to two years (the personal net worth requirement will vary, because it will be based on the business venture proposed); 

· Participation in the business in an active managerial role. 

The ability to speak English and/or French is critical to your success as an entrepreneur in New Brunswick. The New Brunswick Government expect applicants to have a basic knowledge of English and/or French and be able to understand and answer the questions during the interview with New Brunswick officials. If we are not satisfied that you have sufficient knowledge of the language to carry on a business in New Brunswick, you will be required to take intensive language training and to participate in a second interview prior to nomination.

As an applicant to the New Brunswick Provincial Nominee Program, you must make a commitment to settle permanently in New Brunswick and are required to sign a declaration stating your intention to live and work in this province. Provincial Nominees who pass the medical test and security requirements at the federal government level are likely to see their application for immigration to Canada processed expeditiously.

Saskatchewan is a Great Province 

Saskatchewan is an example to many other provinces: They have a very dynamic student program, the province is home to two thirds of the countries biotech ability, it is also the home of Canada’s first Synchrotron (see www.lightsource.ca). The synchrotron is one of 12 in the world, it creates a light that is 1000 times brighter than the sun and can look inside an atom. The website says the following about a synchrotron:  A synchrotron is a facility the size of a football field that produces light -- principally X-rays -- with special qualities such as extreme brightness and short wavelengths that permit unprecedented scientific and technological research.

Like a giant microscope, this brilliant light source allows for matter to be "seen" at the atomic scale. With a fine, intense beam that's only about the width of a human hair, scientists can analyze molecules, biological samples, and materials with higher accuracy and precision than has been possible before. 

Millions of times more intense than conventional medical X-rays, synchrotron light is one of the most powerful tools available for exploring matter -- from cross-sectional images of a mosquito's knee to the nanosecond-by-nanosecond behavior of protein molecules such as antibodies.

Synchrotron light is therefore an indispensable tool for pure and applied research in a great variety of areas, offering unprecedented opportunities for state-of-the-art investigations in materials science, medicine, biology, chemistry, physics, and the environmental sciences.

Saskatchewan Student Program

So what’s great about the student program?  Graduated foreign students working for a Saskatchewan employer can apply for nomination and permanent landed immigrant status when:

· The applicant has graduated from a program of at least one academic year of full-time study in Saskatchewan and has received a certificate, diploma, or degree from a recognized Saskatchewan post secondary educational institution; 

· The applicant has worked for a Saskatchewan employer for a minimum of 6 months under a Citizenship and Immigration Canada post graduation work permit; and 

· The applicant has a current, permanent full-time job offer from their employer. 

Foreign students who have studied in Saskatchewan and have been sponsored by an agency or the government; and are expected to return to their country of origin to work are excluded from this category.

The applicant must show that they are able to meet all occupational licensing or credential requirements in order to work in their occupation in Saskatchewan. Applicants should contact the appropriate governing body to ensure that their educational, professional and/or trade qualifications meet Canadian and Saskatchewan standards prior to submitting their application. If the applicant’s permanent job offer is in an occupation where licensing or other credentials are required to work in Saskatchewan, their credentials, license or other form of approval from the regulatory association for that occupation will be required.

Graduated foreign students working for a Saskatchewan employer on a post graduation work permit, who have received a certificate, diploma, or degree from a recognized Canadian post secondary educational institution outside of Saskatchewan, can contact the Saskatchewan Immigrant Nominee Program (SINP) for more information. Health professionals working in the public health system are not eligible under this category and should review the SINP Health Professionals category.

A joint agreement between the Federal Government and Saskatchewan, which takes effect on June 1, 2004, allows foreign graduates in this province to gain an additional year of work experience in their field of study. Currently, following graduation, foreign students may work for a maximum of one year in a job related to their studies without having to obtain an opinion from Human Resources and Skills Development Canada. Under this new agreement, work permits can be renewed for a second year, making it easier for graduates to continue working in the province.

Foreign post-secondary students who graduate in Saskatchewan and get work in their field may request their employers to nominate them for the Saskatchewan Immigrant Nominee Program. There are about 1,700 foreign students studying in Saskatchewan who are eligible to apply for this program, if they find work within 90 days of their graduation.

From  www.wideopenfuture.ca  (a great site for Saskatchewan information)  the following is reported:

Immigration Program Attracting More Immigrants 
April 16, 2004

Nominations of immigrants under the Saskatchewan Immigrant Nominee Program
(SINP) grew more than 300 per cent last year, following a number of program
enhancements.

Minister Responsible for Immigration Pat Atkinson says the growth in the program is encouraging.

"A total of 180 immigrants were nominated in 2003-04 compared to 52 in the previous fiscal year. Counting the spouses and children of nominees, that will mean nearly 600 new residents for the province of Saskatchewan."

"Increasing the population of Saskatchewan through immigration is a priority of the provincial government," Atkinson said. "The Open Up Saskatchewan report, tabled in 2003, recommended greater flexibility in our efforts to attract more people to our province. We've made an excellent start in the past year and will continue to work hard, in collaboration with employers, industry associations and the federal government, to expand our immigration program and attract more people to Saskatchewan in the months and years to come."

The provincial government is working on an aggressive immigration strategy to
increase the number and range of immigrants to Saskatchewan. The province's
target for this year is 300 nominations under SINP, which would mean approximately 1,000 new people coming to Saskatchewan to help build our province and our economy.

Immigrants who come to Saskatchewan under SINP contribute to the economy in a variety of professions. Last year's nominees included 69 health professionals,
15 specialty welders, 13 heavy-duty equipment mechanics, and 13 farm owner-operators.

GTG (Got  to Go)  Take Care. 

Cobus






