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Labour Market Conditions

General

People waiting to immigrate are always trying to determine the labour market conditions in the area where they intend to move to.  Here is a “self-help” tool: 

1. 
Navigate too: http://www.servicecanada.gc.ca  

2. 
Click on English and then 

3. 
Click on Research

4. 
Type in the words “ Labour Market Bulletin” as well as a name of a Province, district or town.   

That will lead to an overview of the labour market information in your area of interest… if a study was completed in that specific area. 

Physicians in Canada

Although Canada is experiencing a shortage of doctors it seems as if the shortages are being addressed slowly.

Between the year 2000 and 2004 the number of physicians in Canada grew by 4.9%, a rate that has kept pace with population growth. The number of family physicians per 100,000 population increased from 94 in 2000 to 98 in 2004. The number of specialist physicians per 100,000 population decreased from 93 in 2000 to 91 in 2004. 

Canada’s physician supply growth is accompanied by changes in the numbers of

Physicians who leave and return to the country. Over the past five years, Canada has seen a decrease in the number of physicians leaving the country and an increase in the number of physicians returning to the country.  

Changes in the numbers of family physicians and specialist physicians are related to changes in Canada’s international medical graduate supply.  During the period 2000 to 2004, the number of family medicine international medical graduates in Canada went from 6,426 to 7,189, an 11.9% increase.  During the same period, the number of specialist international medical graduates went from 6,916 to 6,263, a 9.4% decrease.  

The average age of physicians increased by 1.1 years over the five-year period, 2000 to 2004 with average physician age was 47.5 years in 2000 and 48.6 years in 2004. Every year the average age of our doctors becomes older.  What is the message? We need more doctors.

Very good research for the medical industry can be found on www.cihi.ca 

Salary of Doctors in Canada

Matrixvisa is the sponsor of www.southafricandoctors.org and as a result we get many inquiries about the expected income of doctors. Most of the family physicians in Canada earn in excess of C$200 000 (ZAR1000 000). For a detailed picture on the income of doctors in all provinces click here: Salary of Doctors in Canada
Shortage of Soldiers in Canada

Gen. Rick Hillier, Canada's chief of defence staff has suggested that new immigrants should find themselves on a fast track to Canadian citizenship if they agree to put on a uniform and serve in the military.  However I doubt if it will ever get through the Immigration Department.  This was suggestion as he looks at "aggressive" ways to fulfill the Conservatives' ambitious pledge to add up to 23,000 more soldiers which Canada seems not be able to recruit right now.

Canadian Immigration

Immigration Policy Issues 

It was a rough and difficult year but it was worth it.  After publishing the articles  (www.matrixvisa.com/pages/forms/SkilledWorkerArticleDec05.pdf and www.matrixvisa.com/pages/forms/SkilledWorkerArticleFeb06.pdf) and attending several national immigration roundtable meetings I pushed a little bit forward and met with the Policy Advisor of the Minister of Citizenship and Immigration Canada, the Hon Member Monte Solberg on 6 July in Ottawa. As a result of all the lobbying, 2 objectives where reached:  

1.  
It used to take 12 weeks at the Canadian High Commission in Pretoria for a work permit (6 weeks from the date of submission to issuance of medical instructions) and then another 6 weeks after the medical. Now it takes 3 days from the date of submission to date of that medical instructions is issued. That is nearly a 6-week improvement.

2. 
In the second article (last page) I suggested medicals-in-advance idea. This was also discussed at two national round table immigration meetings - this was approved on 16 August (see below). It means that while we wait for HRSDC approval the applicant can apply to do his medical. When the HRSDC approval arrives the work permits can be issued immediately. This means that a 12-week process can now be done in 3-4 weeks. 

It just shows that the Immigration Department is responsive to the needs of industry.

Immigration Fraud 

The increasing level of fraudulent immigrants in Canada is due mainly on the dominant in-house caregiver programs located on different countries. In such matter, it is also traceable on the number of male nanny applicants from Punjab who seek job opportunities in Canada.

In the Canadian Immigration documents, the number of applicants for Canada has increased with over 200 applicants in a month and a 79 percent rate of refusal. The said office currently noted 69 caregiver institutions and most of these schools lack students, facilities and equipment, but have suspicious large number of graduates. Most of the caregiver graduates are set to work as nannies for their Canadian relatives. There is also a point of irony in the situation since applicants are mostly male. Remember that the said field of work is mainly a woman's forte.

It is a rare event on the large number of male caregiver applicants in Canada. One reason for this is that most relatives do not have the money to pay for a nanny that usually cost $1,000 to $2,000 a month. Because of this, applications are turned down. Moreover, due to the increasing need for nanny service, fraud immigrants are now surfacing. Fraudulent evidences are evident in every kind of documents such as the passport, letters, and other forged papers.

New Saskatchewan Entrepreneur Visa Requirements

Eligible businesses include establishing a new business, purchasing an existing business or entering into a joint venture or partnership. This used to be limited to a few industries but has been opened up for all industries. 

In all cases the applicant must have an active management role in the day-to-day operation of the business. In addition, applicants must meet the following criteria:

· Have a minimum of 3 years business experience or management background;

· Have conducted a comprehensive exploratory visit to Saskatchewan of no less than five working days prior to submitting the SINP application. During your exploratory visit, an interview with the SINP is required. 

· Are able to provide evidence of their general knowledge of the Province;

· Provide documented assessment of business opportunities in Saskatchewan by way of a business proposal which can be assessed or a relocation and investment plan that includes the proposed level investment, the industry to be invested in and intended professional and financial advisors in Saskatchewan;

· Have a minimum personal net worth of $250,000 CDN;

· Are willing to invest adequate funds to a proposed business (minimum 150,000 CDN); 

· Intend to own no less than 33.3% of their business in Saskatchewan or invest at least $500,000 into the business; and

· Make a refundable deposit of $75,000 CDN into a trust account in Saskatchewan and sign a Performance Agreement based on the business proposal or relocation and investment plan.
Credentials Agreement between Two Western Provinces. 

Alberta and British Columbia have signed a groundbreaking agreement to eliminate barriers to trade, investment and labour mobility between the two provinces. The agreement creates the second largest economic region in Canada. The agreement will: 

· Streamline business registration and reporting requirements so that businesses registered in one province are automatically recognized in the other; 

· Enhance labour mobility by recognizing occupational certifications of workers in both provinces; 

· Provide open and non-discriminatory access to government procurement; and
· Create a clear, comprehensive and enforceable dispute avoidance and dispute resolution mechanism. 
The agreement commences April 1, 2007 and will include a transition period to April 2009 before the agreement comes into full effect to give both governments time to bring their measures into conformity. Provinces also will negotiate to extend the agreement to include identified areas such as financial services, municipal governments and Crown Corporations.

The agreement enhances labour mobility by recognizing occupational certifications of workers in both provinces. It applies to all occupations for which there are provincial regulations – no exceptions. The provinces have identified the following occupations for which regulations will be reconciled during the transitional period April 1, 2007 to April 2009. [Includes lawyers and most other professions (not medical doctors)[subject to additional requirements as listed per occupation]]

Source:  http://www.gov.bc.ca/ecdev/down/occupations_impacted_tradeagreement.pdf=

Foreign Credentials & Leaving Rates

What is the real problem?

The media is full of talk about the federal government playing a role in assisting new immigrants to have their qualifications accepted locally. I believe that this is merely smoke and nothing would concrete would happen. The funds allocated will not achieve much.  The federal government will provide  $920-million immigration support to Ontario help immigrants settle in the province, including language training and other services. In another $300-million, six-year labour market agreement will help new Canadians in the province find the right kind of work for their skills and education. 

Statcan completed groundbreaking research to examine the rate at which new immigrants leave Canada. (You can find a copy of the summary and a link to the complete study at http://www.statcan.ca/Daily/English/060301/d060301b.htm 

They tried to answer the question who gets in and who stays. The study revealed that about a third of male immigrants who were between the ages of 25 and 45 when they arrived in Canada ended up leaving within 20 years. And more than half of those who left Canada did so within the first year of getting here. 

This indicates that something is wrong with the policies of selection of immigrants. Some analysts say that Canada “must come to grips with recognizing foreign credentials”.  Same story again. 

The study found that immigrants that came here under the skilled-worker class and business classes was much higher than family-class immigrants and refugees were much less likely to leave.

A stream of Immigration Ministers said that our country needs skilled workers and no one has challenged the conventional wisdom either. Critics like t say that we need more family immigrants and Refugees because “they stay” Measuring the effectiveness of policy by just looking at the effectiveness in retention is shortsighted.

In my view this money could be used more productively and efforst to solve the problem is merely cosmetic. None of the Immigranst brought here by Matrixvisa through placements (or without jobs) need language training or help to find emloyment. They are all doing well and addapted into the labour market. The majority of our clients come from English speaking countries such as South Africa, England and Western Europe. 

Let’s look at some figures to illustrate  a point:

Work Permits (Skilled and Low Skilled) issued during 2005
Canadian Visa Office in Pretoria: 747

Canadian Visa Office in Islamabad: 117

  

Permanent Residence Visa (Federal Skilled Workers) target for 2006
Pretoria 460 applicants (Families)

Islamabad 3800 applicants (Families)

 

Therefore the Pretoria Visa Office of the Canadian government has only 12 % of Islamabad's quota of Permanent Residence Visas (Federal Skilled Workers) even though Pretoria has 630 % of the number of work permits (i.e. indication of industry demand)   

  

Inventory of Permanent Residence Visas Skilled Workers (people waiting) 3 March 2006
Pretoria 1 895 

Islamabad 34 428 (yes thirty four thousand)

 

This shows that industry demand is NOT driving force in allocation of immigration quotas but length of waiting list and inventory are the driving forces.

Why waiting lists you might ask? Good Question. Some people say that waiting lists are the guiding force in quotas because the previous Liberal Government received many votes from the so-called ethnic communities and the ignored industry demand in order to gain political support.

Refugees to Canada

Vancouver continues to be the hardest place in Canada to get refugee status, turning away nearly three out of four people allegedly fleeing their home countries. 

Refugee claimants -- largely from Mexico, China, and Honduras -- were accepted in Vancouver at about half the rate of the national average last year, according to the Immigration and Refugee Board. Last year, Vancouver's board granted asylum in 27 per cent of the 1,552 cases it heard.  Toronto's board, which dealt with 16,702 cases --the most in the country --, accepted 7,658 people, or 46 per cent. In Montreal, which deals with the second-highest number of cases, 44 per cent of the 7,342 cases were successful. As a whole, Canada -- including the other boards in Calgary and Ottawa -- accepted 44 per cent of 27,212 cases or roughly 12 000 Refugees. One of the reasons for a lower number of Refugee-claimant rates were dropping because people are being stopped before they enter Canada. 

PEI Provincial Nominee Program Changes

The Pat Binns government from PEI has announced a new program designed to attract more immigrants to Prince Edward Island.  Under the Immigrant Connections Program, new Canadians, recent immigrants and other Islanders can nominate a family member or a close friend for immigration.  Development Minister Mike Currie said that if current trends continue, there would be a significant decline in the Island population. This program is an attempt to reverse that trend.  Before the program was announced, newcomers needed a guaranteed job or some kind of financial backing to come to P.E.I. Families were only allowed to sponsor close relatives, such as wives, sons and grandparents. But those conditions are being waived under P.E.I.'s new strategy.  The director of the Provincial Nominee Program, Mark Belfry, indicated that any Islander could nominate anyone, as long as the potential immigrant is employable.  He also says candidates won't have to have a job lined up and sponsors won't have to be financially responsible for them. However, sponsors must agree to help the nominee integrate into the community, and successful candidates will still have to be screened by the federal government.  PEI hopes to attract 200 new Immigrants under this program.

Immigration Targets

Last year, Canada accepted 260,000 new permanent residents, exceeding its target range of 220,000 to 245,000. Liberals promised since 1993 to ramp up immigration to 1 per cent of Canada's population or about 320,000 people. Last week the Minister of immigration said that the problems in the system must be fixed first before the target will be raised.  For now the target will remain at 260,000.

Home Ownership in Canada 

New immigrants and foreign workers are advised to bring the following to Canada, as it will need it to obtain a mortgage/bond to buy a home. 

· Letter of reference from your bank in SA confirming satisfactory operation of bank account. 

· Letter of employment from last employer confirming duration and any reference letters (employer & clients etc). 

· Letter of employment from your new company in Canada (if applicable at this stage). 

· Confirmation of your South African bank account balance and the last 6 months activity. This should preferably be in the form of your bank statements (or book) on bank stationary. 

· A copy of the sale agreement of your home (which will confirm proceeds credited to the bank account). 

· Copy of work visa from Immigration Canada (if applicable). 

· Evidence of funds to be transferred from your country of origin  (Such as South Africa) once Permanent Residence will be issued in case of Foreign Exchange Controls. 

· After your arrival please take the above information to Anton Tucker (or your own choice of expert) who might assist you to obtain a mortgage (bond).  

Anton Tucker, CFP, FMA, FCSI

Vice President
TriDelta Financial Partners

2910 South Sheridan Way,

Oakville, ON 

L6J 7J8

W: 905 901 3429

F: 905 901 3362

Email: anton@tridelta.ca
Web site: www.tridelta.ca   

What does Tridelta say about themselves?

We are part of a new breed of financial planning company that is structured efficiently, has substantial leverage to expertise via our partners and deliver holistic advice typically via lower fees and better rates for clients. We are ideally positioned to provide all the advice and solutions you will need on arrival in Canada to ensure that you are able to settle down quickly, buy a new home, properly invest your capital, put insurance in place and manage your finances. As an ex South African having spent the last thirteen years in Canada I appreciate your circumstances. 

 

TriDelta Financial Partners offers holistic financial planning advice.  We take the time to craft unique solutions that are appropriate to your particular situation, this stems from our belief that the best solutions can only be found through consideration of your entire financial picture and not viewing investments, insurance or estate planning in isolation
Canada’s Economy

General

The Canadian economy is growing at about 3% per year and the Trade Surplus is currently at about C$5,9 billion, down from C$7,7 billion in December 2005. This could be due to the strength of the Canadian Dollar that is now at about C$0.90 for US$1.00 - the strongest our currency has been in 30 years. 

Automotive Industry

Some North American automakers (such as Ford) are experiencing some difficulty in South Western Ontario and it contributed to 50 000 job losses during 2005 in Canada. The good news is that several automotive manufacturers such as Toyota and Honda are expanding. The Ontario government has just announced a C$44,5 million investment in Linamar Corp, which is Canada’s second largest automotive manufacturer. The company will invest C$1,1 billion dollars in South Western Ontario. They will build a Research and Development Centre as well as 6 plants near Guelph, Ontario and will employ 3000 people in a province where 20% of the inhabitants are in the automotive industry. 

Paper and Pulp Industry

Canada’s Paper and Pulp industry is shrinking fast as a result from a strong Canadian Dollar and more efficient producers in the Southern Hemisphere. It is estimated that 1,93 million tones of Canadian capacity has been shut down or will be shutdown by the end of his year. This shrinkage is across all the provinces.     

Booming of the “West” and employment

On the major trends in the Canadian economy and an issue that is widely discussed in the media is the development in the “West.” British Columbia and Alberta are the booming economies at present and the facts are very convincing. The Conference Board of Canada (a Ottawa based economic analyses and forecasting agency) reported that the shortage of skilled people in the coming years would continue to increase to 350,000 in 2025. 

The biggest problem will be in 2008 and 2009 when spending on already announced oil projects will reach 15 billion dollars a year. The province has a record low of unemployment of only 3,5%!  Calgary’s head office employment was boosted from 11,000 in 1999 to 19,400 in 2005 as more and more head office are moving to Calgary- drawn by economic development and better tax rates.  

Housing 

The housing market is also booming with the first three months of this year having 790 new homes “starts”, which is 32,1% increase from the same period last year. The preceding 12 months 2487 new homes here build which is a 39% increase over the previous 12 months. 

The retail sales shows a similar trend with the Canadian Mall Monthly Sales report showing the year over year monthly change as follows: 

Calgary 13,3 percent increase 

Edmonton 12,1 % increase

Montreal 1 % increase

Ottawa/Hull 3,2 % increase

Toronto 7,6 % increase

Vancouver 6,5 % increase

BC/Yukon Economic News

The unemployment rate for April was 4.5%, essentially unchanged over March's record low of 4.4%.

One change worth noting is the shift from part-time to full-time employment. Over the past month, there was a loss of 12,400 part-time jobs, and a gain of 16,300 full-time jobs. That likely means that some part-time workers had their hours increased to full-time status (30+ hours per week).

The province saw job growth of 3.7% over the year, bringing the unemployment rate down from 6.1% last April to 4.5% last month.

Alberta News

The average hourly wage rate in Alberta has increased dramatically over the past two years, exceeding the BC average in February 2005. In April 2006, Alberta's average wage rate reached $21.07, which is $1.35 or 6.6% ahead of BC's average of $19.77.

Alberta's strong wage growth is a result of employers attempting to attract workers to their booming oil and gas sector, thereby increasing wages not only in that sector but also across all industries within the province. These increases in wages are what one would expect in an environment of labour shortages.

Source: http://www1.servicecanada.gc.ca/en/bc-yk/59/jwtc/lmi/lfs0406.shtml

Energy Saving is a National Trend 
Energy Savings a growing trend in North America. Here are three examples:

· The Ontario government will now buy electricity from households at 11 cents per Kw for production with wind, biomass and hydro energy production and 43 c for solar energy producers.  Homeowners will now be selling electricity back to the grid.    Two suppliers are:  


Clean Field Energy See http://www.cleanfieldenergy.com and 


Excess Energy http://www.excessenergy.net/

For a complete list see the website of the Canadian Solar Industries Association http://www.cansia.ca/ 

· The Office of the Energy Conservation of Ontario (see http://www.conservationbureau.on.ca) started a program where every household receive a cash rebate of $5 for two energy savings light bulbs and for other energy saving devices. This Ontario project was started 2 weeks ago.
· A new wind farm will be build in St Leon Manitoba which has 99 Megawatt production capability with 63 wind turbines. It will be the largest of it’s kind in Canada. 

Canada’s Oil Reserves

Canada’s Oil reserves are the second largest outside of Saudi-Arabia. The world ranking in reserves are as follows: 

· Saudi Arabia 259 billion barrels

· Canada 179 billion barrels

· Iran 126 billion barrels

· Iraq 115 billion barrels

· Kuwait 99 billion barrels

· Abu Dhabi 92 billion barrels

· Venezuela 77 billion barrels

· Russia 66 billion barrels   

· Libya 39 billion barrels

· Nigeria 35 billion barrels

· USA 22 billion barrels

The majority of the oil is produced in Fort McMurray where the average age is 31 and average income $100 000. The city has 62 000 inhabitants and it is producing oil 24 hours per day. This city never stops, or slows down. 

The oil is not pumped out of the ground but the oil is embedded in the sand and therefore the oil sand is retrieved with open cast mining. Essentially it is an oil-mining town. 

One of the side effects is that Alberta oil companies are increasingly recruiting in other provinces that leave these provinces with shortages in Engineers and Journeyman/Skilled Trades.  Alberta had a net gain of 17 000 people from the rest of Canada during the most recent quarter. 

Political Arena

New Federal Government

Our new federal government has been in power just over 6 months and the achievements include the following:

· All families with pre-school children will obtain a annual allowance of CAD (Canadian Dollars) of 1200

· Our national General Sales Tax will come down from 8 % to 7 %

· More support for the military (promises of money for and ice breaker and naval bases in the Artic Sea as well as visits by our prime Minister to our troops in Afghanistan

· Tougher on crime with minimum sentences for certain crimes and a restriction of sentences served at home

· An Accountability Act with an aim to clean up the government

· An improvement of relationships with the US Government and a possible end to a lumber dispute with the US Trade Commission

· 28 tax federal tax cut reductions

Out of the Closet

On a provincial level, it was interesting to hear that the Ontario Minister of Health came out of the closet and admitted that he was gay.

Students

Foreign Students: new Off-Campus Work Permit Program

From the website of Citizenship and immigration: Foreign students studying in Canada can apply for off-campus work permits effective immediately. 

Foreign students contribute approximately C$4 billion a year to Canada’s economy. There are about 100,000 foreign students in Canada who could be eligible for work permits under the new Off-Campus Work Permit Program.

The program is not intended to take jobs away from Canadian students. Each applicant will be required to compete for employment on an equal basis with Canadians.

Citizenship and Immigration Canada (CIC) has signed agreements with most provinces to implement the program, and agreements with New Brunswick and the Yukon are currently being finalized. The agreements allow eligible foreign students at public post-secondary institutions to work off-campus for up to 20 hours a week during the school year and full-time during study breaks.

Eligible foreign students can apply for an off-campus work permit immediately, and may be able to work off-campus as early as this summer. The work permit is valid for the duration of their study permit.

Off-campus work agreements will make it easier for students to gain work experience in the Canadian labour market and earn extra income while studying. With Canadian work experience, foreign students will be able to integrate into the Canadian labour force more quickly. This will help address the skilled labour shortages in Canada.
The Canadian Federation of Students, the Fédération étudiante universitaire du Québec, the Association of Universities and Colleges of Canada and the Association of Canadian Community Colleges, who have all been consulted on the initiative, support efforts to make it easier for foreign students to work in Canada.

Source: Citizenship and Immigration Canada

SA Students working in Canada under SWAP program 

South African students that complete their studies at College or University may study in Canada for 1 year. How do one get that work permit, you may ask?

Go to http://www.sasts.org.za/index.asp 

I copied the following from this website: 

Contact Details
Cape Town 

SASTS Working Adventures 

11 Bree Street 

Cape Town 

8000 

South Africa 

Tel: +27 (0) 21 418 3794 

Fax: + 27 (0) 21 418 3795 

Johannesburg 

3rd Floor, South Wing 

Hyde Park Shopping Centre 

Crn Jan Smuts Avenue & Sixth Rd 

Sandton, Johannesburg 

2004 

South Africa 

Tel: +27 (0) 11 325 5899 

Fax: +27 (0) 11 325 5894 

E-mail: info@sasts.org.za 

South African Students' Travel Service (SASTS) is a not-for-profit (Section 21) Organisation

Application Procedure

1.
SASTS Working Adventures receives the application form with accompanying documents and you receive acknowledgement of receipt. 

2.
Upon acceptance at the interview, you will be handed your visa pack to start the visa application process. 

3.
The visa pack is returned to SASTS Working Adventures. We send it by courier to the Canadian Consulate in Pretoria. 

4.
Upon receipt of your visa application forms the Canadian Consulate will forward your medical examination forms to you. You will arrange an appointment with doctor and take your passport and examinations forms along. 

5.
After you have done the medical test and receive your police clearance (if not handed in before, your passport and police clearance is brought to SASTS). We will send the police clearance to the CHC and wait for your medical results to return. 


Medicals may take up to 6 weeks from date of examination 


Visa processing may take up to 3 months. The Consular will notify SASTS Working Adventures of acceptance and return your passport to us. We will then notify you. 

6.
The program fee must be paid at least one month prior to departure. 

7.
Flight payments need to be made once your visa has been authorised. Your ticket will be requested and accommodation reserved for your arrival in Canada. 

8.
Prior to departure, your ticket will be issued and you may collect your travel wallet containing passport, air ticket, travel insurance, ISIC and final documents 

Work Canada Fees:

Non refundable admin fee = R 750   

Programme Fee = R 3750 

Air ticket = +- R 8640 (CPT) and +- R 8200 (JHB) 

Insurance = R 720 (1 year) 

VISA SITUATION IF DENIED: 

The visa fee to the Canadian consulate is non refundable, should your visa be denied. This applies to your Administration Fee of R750 as well. 

PROCESS OF APPLICATION: 

Can take up to 3 - 6 weeks to process by the Canadian Consulate. 

Who can apply? 

Full-time tertiary level students at recognized educational institutions and recent graduates might apply, as long as you have a South African passport. You must be 18- 30 years of age, with ability to function in an English or French-speaking work environment. No 'gap' year, high school or foreign students may apply. 

How to Apply? 

Send SASTS Working Adventures the following: 

· A completed application form

· Proof of full-time student status 

· Transcripts for each year of study 

· A letter motivating your reason for going on this programme 

· Copy of your passport 

· Programme deposit 

· 4 X ID photos 


Your student-working visa is valid for 12 months from the date of entering Canada, after which your visa expires and you will have to leave the country. You have 12 months from the date of visa issuance to leave South Africa and enter Canada to validate your visa. 

Before applying for the visa, a Police Clearance is required as well as a medical examination by one of the designated Canadian doctors. Another requirement is a minimum amount of C$ 1000 available to you in your personal bank account. A bank statement will have to accompany your application form as proof of funds to the Canadian Consulate in Pretoria. 

The visa is authorized once your medical reports have been approved. The complete visa process may take up to 3 months. 

Driver’s License

Immigration and other foreign workers should request an original letter as evidence of the first time (date) they received their driver’s license in order to make local conversion easier (period that you have been driving). 

In the case of South Africa, letters could be obtained from:


Lerato Lefoka
Road Traffic Management Corporation

Private Bag X147

Pretoria

0001

Tel:  0112712 665 6113

Fax:  0112712 665 6112

Email:  leratol@rtmc.co.za
All applicants must provide a letter of request, full personal particulars including identity number and South African driver’s license number as well as contact details.

In some provinces ownership of a vehicle is only possible with a Canadian Driver’s License.  In the case of Ontario see www.drivetest.ca
Identity Theft: What it is and what you can do about it

Every year, thousands of people in the world and Canada are victims of identity theft. 

While recent developments in telecommunications and computer processing make it easier for companies and consumers to reach each other, they can also scatter your personal information more widely, making life easier for criminals. 

Identity theft is the unauthorized collection and use of your personal information, usually for criminal purposes. 

Your name, date of birth, address, credit card, Social Insurance Number (SIN) and other personal identification numbers can be used to open credit card and bank accounts, redirect mail, establish cellular phone service, rent vehicles, equipment, or accommodation, and even secure employment.

If this happens, you could be left with the bills, charges, bad cheques, and taxes.

How to fight identity theft

· Minimize the risk. Be careful about sharing personal information or letting it circulate freely. 

· When you are asked to provide personal information, ask how it will be used, why it is needed, who will be sharing it and how it will be safeguarded. 

· Give out no more than the minimum, and carry the least possible with you.

· Be particularly careful about your SIN; it is an important key to your identity, especially in credit reports and computer databases. 

· Don't give your credit card number on the telephone, by electronic mail, or to a voice mailbox, unless you know the person with whom you're communicating or you initiated the communication yourself, and you know that the communication channel is secure. 

· Take advantage of technologies that enhance your security and privacy when you use the Internet, such as digital signatures, data encryption, and "anonymizing" services.

· Pay attention to your billing cycle. If credit card or utility bills fail to arrive, contact the companies to ensure that they have not been illicitly redirected. 

· Notify creditors immediately if your identification or credit cards are lost or stolen. 

· Access your credit report from a credit-reporting agency once a year to ensure it's accurate and doesn't include debts or activities you haven't authorized or incurred. 

· Ask that your accounts require passwords before any inquiries or changes can be made, whenever possible. 

· Choose difficult passwords — not your mother's maiden name. Memorise them, change them often. Don't write them down and leave them in your wallet, or some equally obvious place. 

· Key in personal identification numbers privately when you use direct purchase terminals, bank machines, or telephones. 

· Find out if your cardholder agreement offers protection from credit card fraud; you may be able to avoid taking on the identity thief's debts. 

· Be careful what you throw out. Burn or shred personal financial information such as statements, credit card offers, receipts, insurance forms, etc. Insist that businesses you deal with do the same. 

What must you do when you are a victim of identity theft?

· Report the crime to the police immediately. Ask for a copy of the police report so that you can provide proof of the theft to the organizations that you will have to contact later.

· Take steps to undo the damage. Avoid "credit-repair" companies: there is usually nothing they can do, and some have been known to propose a solution — establishing credit under a new identity — that is itself fraudulent.

·  Document the steps you take and the expenses you incur to clear your name and re-establish your credit. 

· Cancel your credit cards and get new ones issued. Ask the creditors about accounts tampered with or opened fraudulently in your name. 

· Have your credit report annotated to reflect the identity theft. Do a follow-up check three months after to ensure that someone has not tried to use your identity again. 

· Close your bank accounts and open new ones. Insist on password-only access to them. 

· Get new bank machine and telephone calling cards, with new passwords or personal identification numbers. 

· In the case of passport theft, advise the Passport Office. 

· Contact Canada Post if you suspect that someone is diverting your mail. 

· Advise your telephone, cable, and utilities that someone using your name could try to open new accounts fraudulently. 

· Get a new driver's license. 

· If you suspect that someone has been using your SIN to get a job, or that your SIN has been compromised in some other way, contact Human Resources Development Canada at: 

Social Insurance Registration

P.O. Box 7000

Bathurst, NB E2A 4T1

E-mail: sin-nas@hrdc-drhc.gc.ca  

On a Lighter Note

Within 2 weeks we will have the “May Two Four “ weekend, which is always on the last weekend of May and the first long weekend of the summer. As a newcomer years ago I thought that the weekend received it’s name due to the date which is close to the 24 th…. but I was wrong. It is named after the case of 24 beers which is commonly known as “a two-four”  Over the years I realized that fishing; hunting and beer are favourite pastimes. Here follows some interesting facts of Canadian Beer, from www.brewers.ca   

Consumers across the country collectively spend more than $11 billion a year on Canadian-made beer. This figure represents domestic expenditure in bars, restaurants and at home with friends and family. Besides quenching the thirst of 10 million consumers, the Canadian companies that brew the 2 billion liters of beer sold in the domestic market have a substantial impact on the Canadian economy. 

Canadian brewers employ more than 14,400 Canadians to brew and distribute their beers across all 10 provinces and the territories. But their impact is also felt in other sectors. From the Prairie farmer tending his malt barley crop to the bartender in Newfoundland, the sale of Canadian beer indirectly generates

more than 170,000 full time jobs. The incomes that result from all this economic activity spins 39,000 more jobs throughout Canada. Thus, more than 1.6% of the

employed labour force can be tied back to the sale of Canadian-produced beer. 

The provincial and federal governments collect $1.9 billion in income taxes from this employment. And the consumption of Canadian beer generates a further

$3.5 billion in beer taxes. On average, the production, marketing and sale of Canadian-made beer generates 1.3% of the total Gross Domestic Product

(GDP) of each province and territory. It generates over $12 billion a year in GDP. Ontario and Quebec, the two largest beer markets in Canada, make up 70% of the total economic contribution. But at a provincial level, some of the biggest impacts are felt in the Atlantic Provinces. The production and distribution of beer in Newfoundland generates 1.6% of that province's total economy. Alberta, the fastest growing beer market, especially for domestic brands, makes the fourth-largest contribution to the national economy by generating $1.1 billion in GDP, 9% of the total.  However, these figures do not account for the amount of beer our brewers export each year. 

The volume of Canadian-made beer shipped to other countries outstrips imports by more than two to one. In fact, there are 100 transport trailers full of Canadian beer crossing into the U.S. every week. The export sector really is the major growth area for Canadian brewers and now accounts for 18% of total production, up from 11% in 1991.  

Taxes on a case of beer at a retail outlet average around 50% in Canada with two-thirds going to the provinces and the remainder to Ottawa. Federal taxes are easy to calculate. For every liter of beer produced for the Canadian market, Ottawa collects 28 cents. It is called federal excise and it amounts to $550 million a year. The GST brings another $670 million into federal coffers. Each province has it's own unique tax structure. The provinces collect $2.3 billion a year on the sale of Canadian made beer.

It is no surprise that in many provinces the alcohol industry is in the hands of the provincial government.  

